
HIGHLIGHTS

PROTECT YOUR CLIENT!

UPDATED AND REVISED CHAPTERS:

• Chapter XII. Insurance, including new complaint for bad faith.
• Chapter XIV. Employment, including full set of form complaints.

NEW CAUSES OF ACTION:

• Constructive Discharge (XIV.17:00).
• Negligent Performance of an Undertaking (XVII.11:00).
• Peculiar Risk of Harm (XVII.12:00).
• Negligent Selection of a Contractor (XVII.13:00).

DOZENS OF NEW FORM COMPLAINTS, 

INCLUDING:

• Auto/Bicycle Collision (I.6:82).
• Auto/Motorcycle Collision (I.6:83).
• Maintaining Premises in Dangerous Condition (I.13:82).
• Intentional Infliction of Emotional Distress (II.1:81).
• Emotional Distress (Wrongful Death) (II.3:81).
• Sexual Battery 1 (III.2:81).
• Bad Faith Breach of Insurance Contract with Punitives (XIII.1:82).
• Race Discrimination (XIV.1:81).
• Gender Discrimination, Failure to Promote (XIV.6:81).
• Sexual Harassment, Hostile Environment (male plaintiff) (XIV.7:81).
• Retaliation (XIV.9:81).
• Gender Discrimination Violates Public Policy (XIV.10:81).
• Wrongful Termination in Violation of Public Policy (discrimination based

on ethnicity) (XIV.10:82).
• Wrongful Termination in Violation of Public Policy (retaliation for partici-

pation in sexual harassment investigation) (XIV.10:83).
• Breach of Written Employment Contract (XIV.12:81).
• Wrongful Termination and Fraud to Deprive Employee of Benefits and

Stock Options (XIV.13:81).
• Breach of Covenant of Good Faith and Fair Dealing (XIV.13:82).
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• Negligent Supervision and Retention (XIV.14:81).
• Constructive Discharge (XIV.17:81).
• Negligent Performance of an Undertaking (XVII.11:81).
• Peculiar Risk of Harm (XVII.12:81).
• Negligent Selection of a Contractor (XVII.13:81).
• Dangerous Road Conditions 1 (XVIII.3:81).
• Wrongful Death due to Elder Abuse by Nursing Home (XIX.1:82).
• Wrongful Death: Failure to Diagnose; Bad Faith on part of HMO (XIX.1:83).

AND MORE!
We are confident that you won’t want to be without this year’s supplement because it is a great
source of information and new ideas. If, however, you do not wish to keep the supplement, you
may return it with the enclosed invoice (stating reason for return on the back) to the information
below within 30 days for full credit. Our most useful source of improvements is feedback from our
subscribers, so if you have any comments, we would love to hear from you.

Revision Editor
James Publishing, Inc.

3505 Cadillac Avenue, Suite H
Costa Mesa, California 92626

Visit us on the Internet at http://www.jamespublishing.com.


